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Transparency in Supply Chains Disclosure

At NovacaF, a subsidiary of Dover Corporation ("Dover"l ,  we are strongly opposed to the use of

forced, bonded, involuntary, prison or indentured labor. At Novacap we are constantly evaluating our

supply chain to assess various compliance r isks, including those related to slavery and human traff icking.

The fol lowing information describes our company's efforts to date and our future plans to eradicate

slavery and human traff icking from our supply chain:

o As a supplement  to  our  ongoing compl iance t ra in ing programs,  we wi l l ,  beginning in  20L2,

implement  t ra in ing for  our  supply  chain personnel  focusing speci f ica l ly  on s lavery and human

traff icking issues and ways to mit igate, to the greatest extent possible, these elements from our

supply  chain.

o We are educating our suppliers and recently adopted the Dover Supplier Code of Conduct,

which addresses our  commitment  to  seek out  business par tners who share our  va lues and

specif ical ly prohibits our suppliers from using forced, bonded, involuntary, prison, or indentured

labor .

.  Dover's Code of Business Conduct and Ethics requires our employees to comply with

employment-related laws, including those related to wages, hours, and minimum age

requirements. Our Code of Business Conduct and Ethics and our use of the Supplier Code of

Conduct  are important  s teps in  gain ing suppl ier  compl iance.

o We take violat ions of our Codes very seriously. For example, violat ions of the Supplier Code

may resul t  in  terminat ion of  the suppl ier  re lat ionship,  whi le  v io lat ions of  the Code of  Business

Conduct  and Eth ics may resul t  in  terminat ion of  employment .

.  While we are not currently veri fying, audit ing or requir ing our suppliers to cert i fy that their

products and services comply with local laws regarding slavery and human traff icking, we wil l

cont inue to assess our  supply  chain for  areas of  improvement  in  eradicat ing s lavery and human

traff icking, and wil l  continue to expect our suppliers and employees to do the same.




